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Real Estate and Renewable Energy Transactional Associate (San Francisco)

Cox Castle's San Francisco office has a unique employment opportunity for an associate with 3 - 5 years of experience
to join a rapidly expanding real estate transactional practice. This position requires strategic legal thinking solving
complex legal questions with tangible, real-world results. We are looking for an associate to join our San Francisco Real
Estate and Renewable Energy Development (ReRED) practice group. Beyond having one of the foremost renewable
energy real estate practices in the United States, the ReRED team works with a variety of industries on all aspects of
project real estate development matters; including residential, commercial, mixed-use, agriculture, corporate
development, military base redevelopment, health care, energy, and conservation/mitigation lands. Our ideal
candidate would have solid real estate transactional experience and a desire to work within an integrated and close-
knit team. Cox Castle offers competitive compensation, great benefits, and significant potential for advancement. An
excellent academic record and strong communication skills are required. Admission to the California Bar is strongly
preferred. Cox Castle has a mandatory COVID-19 vaccination policy for employees.

The anticipated base salary for this position is $215,000 - $250,000, dependent upon experience and other relevant
factors. This position is bonus eligible. Cox Castle also offers a comprehensive benefits package.

If you have any difficulty using our online system and you need an accommodation due to a disability, please email
recruiting@coxcastle.com or call 310.284.2200.

Notice to Search Firms: Search firms must have a written agreement with CCN prior to submitting candidates.

Cox Castle is an equal opportunity employer and does not discriminate based on an applicant’s or employee’s race,
color, religion, sex, marital status, pregnancy, sexual orientation, national origin, ancestry, citizenship, age and
physical or mental disability, or any other characteristic protected by state or federal law.


